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The season ends...

The white gate up on the road is now closed. Down below, in the
valley, deer and wild turkeys roam thru the campsites and program
areas. Frost now covers the trees in dawns’ first light. In a few months
snow will blanket the ground. The 2007 season comes to an end, what
a great year it has been.

But even as The Valley goes into winter hibernation the activity
does not slow down. Committees meet to discuss the day to day
operation as well as long term planning for The Valley. The
Campmaster’s are making plans and getting staff for the first events
in the Spring. And the Summer camp staff is already working towards
making this a great summer! We think 2008 is going to be one of our
best years!

During this time of year we would like to thank the members of our
family. Our family consists of the paid and volunteer staff, who take
time to come up and put on activities and programs for America’s
next generation. To all the adult leaders that took time from work and
their families to bring Scout’s up to our little corner of the wilderness,
without you none of this would be possible. To all the Scouts whom
make it all worth it, and their families who support this great Scouting
program. To all Merry Christmas, Happy Hanukah, and all the best in
2008.

WHAT IS A PROVISIONAL
SCOUT?

By Suzanne Grow

pro-vi-sion-al [pruh-vizh-uh-nl] —adjective
e providing or serving for the time being
only.

scout [skout] —noun
e (sometimes initial capital letter) a Boy
Scout or Girl Scout.

In my first year as a business office
manager | was introduced to the
unfamiliar term  "Provisional-Scout."
Now | am not new to Scouting. I've had
three boys in Scouts, and have served on
many committees as well as a husband
who has filled many positions in
Scouting...so | wasn't that green behind
the ears.

| quickly learned that an individual
Scout could go to camp (without his
troop) and for the week join with another
troop!

So...let's say some of your boys have
to attend summer school to make up
some classes and won't be able to attend
the week that the rest of your troop has
planned to go to Summer Camp. All is
not lost. Families can sign up their boys
to attend as Provisional Scouts by
contacting the council office! It’s a great
chance to make some new friends! |
whole-heartily agree with the following
quote from Scouting’s founder.

"A week of camp life is worth six
months of theoretical teaching in the

board room"".
-Sir Robert Baden-Powell




Schoepe Scout Reservation at Lost Valley is making two great year end
offers:

e 10% Off if your troop hasn’t been to Schoepe Scout Reservation at
Lost Valley in the past 5 years or longer, you can qualify for the
“first timer’ discount.

e 10% Off if your troop attended 2007 Summer camp at Schoepe
Scout Reservation at Lost Valley.

But you need to submit a 08 Claimstake by December 15, 2007 to
qualify! If you have any questions please call Toni in the Camping
Department, at (714) 546-4990 ext. 136

Just Hurry, LESS THAN A WEEK LEFT!
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WANTED: Great Summer Camp Staff Members

Please indulge us for a moment while we brag, we have the best summer
camp staffs around! If you speak to any of them you’ll find out they are
some of the most enthusiastic people you have ever met. It takes a lot of
commitment for a person to come up for the entire summer, give up things
like TV, the beach, friends and family to come up to Lost Valley to staff for
seven weeks every summer. Even more remarkable you’ll see the summer
camp staff up here for Webelos Partner N’ Pals weekends, family camps,
weekend staff and various events down the hill. We have staff that started
as summer camp staff in the 60’s & 70’s still volunteering at camp!

Scouting gives young men and women many opportunities not available
in any other program. But most high school students have many things
bidding for their time, school work, sports, band, choir, the list seems to be
endless. If there is nothing ‘new and exciting’ for them to do in Scouting
they drift onto other activities. If you are looking for something new for
your older scouts to do why not recommend they staff at Lost Valley!

We have several outings during the year at Lost Valley to help our staff
learn what they will be doing during the summer. Then a week before camp
opens, we have staff week where they will learn a vast array of subjects
from blood borne pathogens to customer service/total quality management.
They will have time to go out and prepare their program area for the
upcoming weeks of summer camp. The six weeks of camp are over before
you know it, and most staff start talking what program areas they want for
next summer.

The Scout that returns will have a better sense of the Scouting program,
and will be an asset to your troop. They will be able to teach the other
Scouts better, and have a bunch of new songs & skits to teach.

During my service in units I have known Scouts that I thought would be
great summer camp staff member, and those who served at camp turned out
to be the best young men and women | known. If you know of such a Scout
we have attached an application, please have them fill it out and sent it to
Toni in the Camping Department at council by the first of January.

CORRECTION
In November’s Tribune the Labor
Day’s Family camp date was
incorrect, correct date below.

JANUARY
CLOSED

FEBRUARY
CLOSED

MARCH
14 - 16 Forestry MB
27 — 29 Spring Woodbadge

APRIL

10 - 13 Spring Woodbadge
11 — 13 Fish & Wildlife MB
25 — 27 Webelos Partner & Pal

MAY
23 — 26 Holiday Family Camp
30—  OA Ordeal

JUNE
-1 OA Ordeal
7 -13 National Camp School
13- 15 OA Ordeal
20 — 26 Trailblazers
29— Summer Camp Week 1

JULY
—5  Summer Camp Week 1
6—-12 Summer Camp Week 2
13 - 19 Summer Camp Week 3
20 — 26 Summer Camp Week 4
27— Summer Camp Week 5

AUGUST
—2 Summer Camp Week 5
3-9 Summer Camp Week 6
29 — 31 Holiday Family Camp

SEPTEMBER
1 Holiday Family




SCHOEPE SCOUT RESERVATION
AT LOST VALLEY PHOTO (Optional)
SUMMER CAMP STAFF APPLICATION FOR 2008

PERSONAL INFORMATION (Please print in ink or type):

NAME:
Last Name First Name Middle Name or Nick Name
Permanent Address:
City, State, Zip:
Home phone: ( ) Cell: ( ) Best time to call:
Age on June 19, 2008: (Not required to state if over 18)  E-mail:
Date of Birth: / / (Optional)

Name of College (if any):
College Address (if any):
College City, Zip:

BACKGROUND INFORMATION
All camp staff must be registered members of the BSA or be willing to pay the $10 registration fee + $1 insurance.

BOY SCOUTING: Currently registered in:  Troop Team Crew #
Council/District:

Years of tenure - As a youth: As an adult: Highest rank achieved:
Current Leadership Position:
Are you a member of the Order of the Arrow? Ordeal Brotherhood Vigil

Position(s) held within the OA (Chapter or Lodge):

BOY SCOUTS DECLARATION OF RELIGIOUS PRINCIPLE:
The Boy Scouts of America maintains that no member can grow into the best citizen without recognizing an obligation to God and,
therefore, acknowledges the religious element in the training of the member, but it is absolutely nonsectarian in its attitude toward
the religious training. It is policy that the organization or institution with which the member is connected shall give definite
attention to their religious life. Only persons willing to agree with this declaration of principle and the Bylaws of the Boy Scouts of
America shall be entitled to certificates of leadership.
Do you agree with the Declaration of Principle? YES NO
PAST EMPLOYMENT (list previous two summers or years)

DATES EMPLOYER ADDRESS/PHONE  NATURE OF WORK SUPERVISOR REASON FOR LEAVING




REFERENCES: (Give names/addresses of three persons (not relatives) having knowledge of your character, experience and ability, i.e., adult
member of unit, teacher, supervisor, youth leader, religious leader, college official, current employer, civic leader, etc.)

NAME ADDRESS PHONE

Why are you interested in working at Lost Valley?

What contributions do you think you can make to Lost Valley?

What contributions do you think a well-run camp can make to Scouts?

Please return this completed form to:
Boy Scouts of America
Orange County Council
121 East Dyer
Santa Ana, CA, 92705
Attn: Toni - Camping Department
(714) 546-4990

44 YEARS OF QUALITY CAMPING



MINIMUM AGE

21 Business Manager

21 Chaplain

21 Health Officer (EMT, Nurse)
21 High Adventure Director
21 Lake Director

21 Weekend Ranger

21 Program Director

21 Rifle Range Director

21 Rock Climbing Director
21 Shotgun Range Director
21 Stables Director

21 Trading Post Manager
18 Pool Director

18 Archery Range Director

18 Assistant Health Officer (EMT)

CAMP STAFF POSITIONS

MINIMUM AGE

18 Ecology/Conservation Asst. Director

18 First Aid Instructor

18 Handicraft Director

18 Head Commissioner

18 High Adventure Instructor
18 Hiking/Biking Director
18 Maintenance Staff

18 Rifle Range Asst. Director
18 Rifle Range Instructor

18 Scout Skills Director

18 Scout Skills Asst. Director
18 Stables Assistant Director
18 Stables Instructor

18 Trading Post Director

18 Volunteer Commissioner

MINIMUM AGE

16 Commissioner Staff
16 High Adventure Staff
16 Kitchen Staff

16 Office Assistant

16 Rock Climbing Staff
16 Trading Post Clerk
15 Ecology/Conservation Staff
15 First Aid Staff

15 Handicraft Staff

15 Hiking/Biking Staff
15 Lake Staff

15 Pool Staff

15 Rifle Range Staff

15 Scout Skills Staff

15 Shotgun Range Staff

18 Ecology/Conservation Director 16 Archery Range Staff 15 Stables Staff
14 Staff in Training

Applicants are considered for all positions without regard to race, color, religion, sex, national origin, age, marital or veteran status or the
presence of a health problem or handicap that is unrelated to the person's ability to perform the job assigned.

I will meet the minimum age requirement by June 22, 2006: YES NO
ALL EMPLOYEES SHOULD BE AVAILABLE FOR THE FULL SEASON -
Directors: JUNE 19 TO AUGUST 9, 2008

Staff: JUNE 22 TO AUGUST 9, 2008

Preference is given to those who are available the entire summer. Exceptions must be requested in writing. All dates subject to change.

List your top three positions in order of preference and give brief statement of why you are qualified.




FOR EMPLOYEE APPLICANTS OVER AGE 18

This is "seasonal, at will" employment. You are free to terminate your employment with the Orange County Council (OCC) at
any time, with or without reason, and the OCC has the right to terminate your employment at any time, with or without reason.
Although the OCC may choose to terminate employment for cause, cause is not required. This is called "at will" employment.

All offers of employment are contingent on verification of your right to work in the United States. Before your first day of work
you will be asked to provide original documents verifying your right to work and to sign verification forms required by federal
law. If you at anytime cannot verify your right to work in the United States, the OCC may be obliged to terminate your
employment.

This application will remain on file until August 28, 2006.

I have read and understand the above condition of employment:

Signature: Date:

FOR VOLUNTEERS AND APPLICANTS UNDER AGE 18

As a staff volunteer, your participation in this program is strictly voluntary and only permitted with the approval of your parent or
guardian. Although volunteers receive certain benefits similar to employees, you are not an employee of the Orange County
Council or its staff. With such approval, as a person under the age of 18, the extent of your participation is limited by law as to
hours of participation, and such limitations are to be followed at all times.

Your participation in the camp staff experience is also seasonal and at will. You are free to terminate your participation in the
program by notifying your supervisor or the Orange County Council at any time, with or without reason, and the Orange County
Council may likewise terminate your volunteer privileges at any time, with or without reason. Although your participation may
also be terminated for cause, cause is not necessary for such termination. This is the basis of the "at will" status of your
participation.

I have read and understand the above conditions of volunteer participation and agree to those terms:

Signature of Volunteer: Date:

I am the parent or legal guardian of the above volunteer and have read and understand the above conditions of participation and
consent to allowing the above volunteer to participate, subject to those conditions.

Signature of Parent or Legal Guardian: Date:

This application will remain on file until August 30, 2008.

(VVolunteer applicants, other than Staff-In-Training, ages 15 and under 18 receive a travel allowance. In the second and following
years, they receive an honorarium if requirements are met.)



